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FEDERAL HOME LOAN BANK OF NEW YORK
CODE OF BUSINESS CONDUCT AND ETHiCS
As of September 20, 2012
A

lntroduction
The purpose of this Code of Business Conduct and Ethics ("Code") of the Federal Home Loan Bank
of New York (the "Bank") is to provide a policy regarding standards for the conduct of the business
of the Bank and its employees and Directors. While it is not practical to write guidelines covering all
situations, this Code sets forth policy in several basic areas that commonly require the exercise of
sound judgment by individuals who are employed by, or who are Directors of, the Bank.
Except as may be otherwise indicated in the text, this Code applies to all employees and Directors
of the Bank. ln addition, Sections C 14 b and 15 of the Code also apply to the members of the
Bank's Affordable Housing Advisory Council.

Accountability and Compliance

1.

Adhering to sound ethical standards is the responsibility of every employee and Director of the
Bank. ln this regard, you are responsible for acquiring sufficient knowledge of the standards in
this Code, as well as other policies of the Bank, to recognize potential ethical issues applicable to
your duties, and for appropriately seeking advice regarding those issues.

2.

ll you have any questions or concerns about any provision of the Code, jt is advisable to ask
ahead of time, rather than after a problem arises. As such, anyone may contact either of the
Bank's Ethics Officers, who are the Director of Human Resources and the Chief Audit Officer,
with any questions or concerns that he or she may have. From time to time, the Director of
Human Resources and/or Chief Audit Officer may consult with the Bank's General Counsel
regarding such questions and concerns.

3.

C.

You must disclose all violations or potential violations of the Code and any illegal or potentially
illegal activity through one of the methods described in Section E of this Code under the heading
"Reporting Code Violations or lllegal Conduct."

Standa.ds

1.

Avoid Conflicts of lnterest and Maintain Honest and Ethical Conduct.

The Bank's obligations to its customers and to the public require that conflicts of interests
must be avoided. ln addition, you must avoid even the appearance of placing personal
interests ahead of the Bank's interests.
Further, the maintenance of very high standards of honesty, integrity, impartiality, and ethical

conduct by employees and Directors of the Bank is essential to assure the proper
performance of the Bank's business and the maintenance of confidence in the Bank by its
members and the public.

The avoidance of misconduct and conflicts of interest through the use of informed judgment
is indispensable to the maintenance of these standards. Often, simply the appearance of
substandard conduct, either individually or collectively, can be just as damaging to the Bank's
reputation as actual substandard conduct. Therefore, it is incumbent upon you to view your

own actions and intentions objectively in order to assure that a reasonable observer would
not have grounds to believe that any irregularity in conduct exists.
Maintain Confldentialitv.

The Bank, as an entity that provides extensions of credit, may be privy to confidential,
nonpublic information regarding member institutions and housing associates of the Bank
(collectively, "member institutions") and customers of member institutions, as well as
confidential, nonpublic information regarding the Bank (including information about the Bank's
Directors and employees, and their immediate family members). The proper use of this
information is to help make sound business decisions regarding member institutions and the
Bank, and to provide efficient, knowledgeable service. Therefore, you must maintain the
confidentiality of the information entrusted to you by the Bank or a member institution, except
when disclosure is made in accordance with Sections (b) and (c) below. ln furtherance of this
policy, please note that:

a. ln no instance should you disclose or use confidential, nonpublic information concerning
lhe Bank or any member institution acquired solely through your work or service at the Bank
for your own personal benefit or for the benefit of any other person or entity (including a
member institution with which a Director is affiliated).

b. ln no anstance should confidential, nonpublic information be discussed with or otherwise
transmitted to persons outside the Bank, including immediate family members or business
associates (as those terms are specifically defined in Section I of the Code), except in the
case of communications to the Bank's regulators, the Bank's external accountants, the
Bank's outside counsel, other authorized third parties such as consultants hired by the Bank,
or as may be required by law (e.9., as a result of a subpoena), or in your capacities under the
Bank's Corporate Disclosure Policy.

c. ln no instance should confidential, nonpublic information be discussed with or otherwise
transmitted to other employees of the Bank, unless the recipient employee has a valid
business reason for receiving the confidential information.
Receipt of Loans from the Bank is Prohibited.
Neither you nor any immediate family member may accept any loans or extensions of credit
from the Bank.
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The Receipt and Provision of lmoroDer Personal Benefits is Prohibited.
a

You may not receive improper personal benefits, and, as such:

(i) You may nol accept or solicit, directly or indirectly, any gift (including
gratuities, favors, entertainment, loans, or any other thing of value) that you
believe or have reason to believe is given with the intent to influence your actions
as an employee or Director of the Bank, or where the acceptance of such gift
would have the appearance of intending to influence your actions. You must also
discourage immediate family members from accepting or soliciting any such gifts.
lf an immediate family member receives such a gift (even though discouraged
from doing so), then you need to consider whether an actual or apparent conflict
of interest has arisen.

Finance Agency regulations provide that an insubstantial gift would not be
expected to trigger the prohibition in the preceding paragraph. For purpose of this

Code, a gift shall in general be considered insubstantial if the value of the gift,
taken together with any other gifts received from the giver in any one calendar

